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How to use these studies 
 

• These studies start with the issue 
under discussion, and include some 
Bible study later on. 

 
• There is a lot of material in each 

session. Feel free to pick and 
choose the questions that are most 
applicable to your group. Or spread 
each study over a couple of 
evenings. 

 
• The studies invite people to reflect 

on the places where they work or 
the communities that they are part 
of. Hopefully these two categories 
cover the situations of most 
participants – those in paid 
employment, those caring for 
children or relatives, those who are 
retired and so on. The use of 
language is not meant to imply in 
any way that paid employment is 
more important than any other 
activity or the only place where 
callings can be worked out.  

 
• The studies and the DVD clips use 

teaching as an example of how 
Christian faith can transform our 

work. However these studies are 
not just for teachers or those who 
are considering teaching. The 
insights can be applied to different 
work and home situations. 

 
• You may have Christian teachers in 

your group so do invite them to 
contribute ideas from their 
perspective and experience. But 
don’t put pressure on them to be 
the experts on this material. Not 
all Christian teachers have had the 
time or the help to think these 
things through.  

 

 

Discussion groups 

Small groups: discussion

Exploring how our Christian faith can transform 
our work, using teaching as an example 

There are three discussion group sessions 
 

 Discussion one: Exploring vocation 
 Discussion two: Letting our faith transform 
our work 

 Discussion three: Being a Christian in a 
multicultural society  

http://www.transforminglives.org.uk/
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Discussion one: Exploring vocation 
 

Aim: to reflect on the nature of a 
Christian calling or vocation.  
 
You’ll need: 

• paper and pens 
• post-it notes, large sheet of 

paper 
• Transforming Lives DVD clip 

Christian Teachers Transform 
Lives and equipment to show 
it, including loud speakers 

• Bibles 
 

Icebreaker 
This is a light-hearted introduction to 
the theme of work. Job titles have 
become more flowery in recent 
years, perhaps to help employees to 
feel more valued. What is the more 
commonplace version of each of 
these roles?1 

  
1) Vision Clearance Engineer  
2) Education Centre Nourishment 
    Production Assistant 
3) Waste Removal Engineer  
4) Domestic Engineer 
5) Knowledge Navigator  
6) Stock Replenishment Advisor 
7) Dispatch Services Facilitator  
8) Foot Health Gain Facilitator 

 
The discussion 
1) The term ‘career path’ describes 
the way someone moves from one 
job to another in a planned, 
connected way. Nowadays, it’s more 
common for people to do lots of 
different things in their lives, some 
paid and some unpaid, that may or 
may not be connected.  
 
What have you done in your life? 
Draw or write the occupations you 
have had on a sheet of paper and 
mark any connections between 
them, for example when there was 
an obvious link between one job and 

the next. How would you describe 
your career history – as a path? a 
series of stepping stones? 
disconnected islands? worlds apart? 
Briefly share your diagrams and 
discuss them. 
 
2) What comes to mind when you 
hear the word 'vocation'? Write down 
three or more responses on post-it 
notes. Collect these together on a 
large sheet of paper, or a table top, 
grouping together similar responses. 
Overall, what is your group's view of 
the word vocation? 
 
3) Watch the clip from the 
Transforming Lives DVD called 
Christian Teachers Transform Lives. 
Listen out for any mention of 
vocation or calling. 
 
Discuss as a group: 

• What stood out from the clip 
for you? 

• What were Ben and Dave’s 
experiences of being called to 
be a teacher? Was Ben given 
good advice? 

• Angharad talks about the 
challenge of following God’s 
calling – of being stretched in 
places where she didn’t feel 
stretchy. If God is calling you 
to something, why isn’t it 
always easy to follow?   

• How should we expect to hear 
God's call today? In what ways 
have you felt called by God to 
the things you are involved in? 

• What distinguishes a Christian 
calling or vocation from a job? 

 
4) Split the group into three. Give 
each group one of these passages 
and the set of questions. Invite them 
to discuss the questions and record 
their answers. 
 
 

1 from www.jobs2view.com 

Small groups: discussion

http://www.jobs2view.com
http://www.transforminglives.org.uk/
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Genesis 1:26-28   
Mark 1:16-20   
Matthew 22:34-40 

 
• From this passage, what does 

God want people to do with 
their lives? 

• Who does the passage apply 
to? 

• How is this passage relevant 
to everyday employment?  

• What are three ways that 
Christians could put this into 
practice? 

 
Invite the groups to feedback what 
they discovered.  
 
'Our primary calling is to be in a 
personal relationship with God 
through faith in Jesus Christ . . . 
[This] primary calling is not tied 
to our employment.'  
Kevin and Kay Marie Brennfleck. 
 
How does this view of vocation 
compare with the views that the 
group expressed earlier? 
 
 
5) Our primary calling to follow God 
is worked out in the context of our 
secondary callings as parents, 
workers, church members, citizens 
and so on. Central to working out our 
secondary callings is the idea of 'fit 
and fulfilment'. We'll find fulfilment in 
our work if our skills and competence 
fit the tasks that we need to do. 
What kind of person will fit the job of 
being a Christian teacher – What 
skills will they have? What abilities? 
What personal qualities? Think back 
to what you saw on the DVD to help 
you answer. You could do the quiz in 
this Toolkit called Is teaching for me? 
 
6) Invite people to each say 
something related to calling that they 
would value prayer about. Invite 
people to pray for the person on 
their right, both now and during the 
coming week. 

 
To follow up: 
Encourage people to explore the 
Transforming Lives website. In 
particular, there is an excellent quiz 
called Is Teaching For Me? for people 
who are interested in exploring 
teaching. 
www.transforminglives.org.uk/ 
quiz_start.php  
You can also read the stories of lots 
of Christian teachers, how they got 
into teaching, the challenges that 
they face and what makes it all 
worthwhile. 
www.transforminglives.org.uk/ 
people.php 
 
 

 
 
 
Answers to the icebreakers: 
The more common versions of the 
job titles are: 
1) window cleaner 
2) dinner lady 
3) bin man 
4) housewife 
5) teacher 
6) shelf stacker 
7) postman 
8) chiropodist 

Small groups: discussion

http://www.transforminglives.org.uk/quiz_start.php
http://www.transforminglives.org.uk/people.php
http://www.transforminglives.org.uk/
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Aim: to consider how our faith 
transforms our work.  
 
You’ll need: 

• Transforming Lives DVD clip 
Christian Teachers Transform 
Teaching and equipment to 
show it, including loud 
speakers 

• paper and pens 
• map of the local area 
 

Icebreaker 
Which teacher had the most impact 
on you at school? What was so 
memorable about them? What made 
them different to other teachers? 
Share your memories with each 
other.  
 
The discussion 
1) Get people into small groups of 
two or three. Read the summary of a 
four-act play on page five to them. It 
might help if you make copies that 
you can give to people to work from. 
Then ask people to make up an 
ending to the story that is in keeping 
with these first four acts. After five 
minutes or so, get people to share 
their endings. Which seems most 
true to the beginning of the story?2  
 
2) Tom Wright suggests that we 
need to be ‘fifth-act’ Christians. 
Imagine, he says, that we discover 
one of Shakespeare’s long lost plays. 
It has five acts, the first four acts are 
complete, but only the final page of 
the fifth act is there; the rest of it is 
missing. To bring the play to life, a 
group of trained Shakespearian 
actors would need to improvise the 
final act. But rather than just making 
it up from scratch, they need to 
immerse themselves in the first four 
acts, and in their experience of 
Shakespeare. Then they need to 

‘faithfully improvise’ the final act, 
being true to the story, to the 
characters and to what they know of 
Shakespeare. 
 
Tom Wright suggests that this 
faithful improvisation is an analogy 
for the way that we need to live out 
our faith, being true to the first four 
acts of God’s story as told in the 
Bible and looking forward to the end 
of the fifth. Act one is creation; Act 
two is the fall; Act three is Israel; Act 
four is Jesus and the church. The 
final page of Act five is Jesus’ return. 
The missing part of Act five is the 
time in which we live. Our job as 
Christians is to write the script by 
the way we live our lives so that we 
tell a story that is faithful to the first 
four acts.  
 
• Can you give examples of how 

this analogy helps explain how to 
live our lives as Christians under 
the authority of Scripture? What 
are its strengths and 
weaknesses?  

• What values or principles do you 
want to hold onto from the first 
four Acts, from the story of the 
Bible, that will guide your ‘faithful 
improvisation’? 

 
3) Watch the clip from the Transforming 
Lives DVD called Christian Teachers 
Transform Teaching. Discuss as a group: 

• What stood out from the clip for 
you? 

• This clip suggests that Christians 
should stand out at work because 
their faith makes them 
distinctive. What examples of 
Christians being distinctive as 
teachers did you see on the DVD 
clip? 

• Anthea Tulloch Bisgrove says that 
Christians should teach 
differently because they are 
Christians. What might this look 
like in practice? 

 
 

Discussion two: Letting our  
faith transform our work

2 From an idea by Margaret Cooling, based 
on Tom Wright’s fifth act analogy 
 

Small groups: discussion

http://www.transforminglives.org.uk/
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Summary of a four act play 
 

Act one:  
Nicole and Greg stood exhausted, surveying the results of 12 months 
hard work and determination. Munsons, their coffee shop, was finally 
ready to open in the morning. For so long they had been planning, 
raising money, sourcing just the right equipment, furniture and, of 
course, coffee. It was their vision to provide a little bit of coffee-shop 
heaven – fantastic coffee, delicious cakes, space for buggies, toys for 
children in one corner, and books and papers for adults in another, 
mellow music and lunchtime readings by local authors. They had done 
loads of customer research and thought through every detail. Now it was 
all ready to launch. They headed for home and some well-deserved 
sleep. 
  
Act two:  
Nicole couldn’t keep back the tears. After just three weeks of being open, 
their shop had been gutted by fire. It had started in the early hours of 
the morning but the fire brigade had managed to get it under control 
before it could spread to the surrounding buildings. Nicole walked 
through the building, to see what could be salvaged, but Greg couldn’t 
bear to step inside. He realised that he’d left the coffee machine on 
overnight. It had overheated, and started the fire. All their dreams had 
literally gone up in smoke, and it was his fault. Nicole told him not to 
blame himself, that she should have checked, but he still felt guilty. 
 
Act three:  
Greg dialled the insurance company’s number for the 20th time that week 
– he knew it off by heart now. But it wasn’t good news. In the early days 
after the fire, it had looked like the payout would be quick and 
straightforward. They would soon be able to get the shop refurbished 
and start again. But once the insurance company discovered the real 
reason for the fire that was it. Their cover just wasn’t good enough. In 
spite of Greg’s determination and powers of persuasion, they weren’t 
going to get a payout. 

 
Act four:  
But now things were looking up. There had been a big write-up on the 
fire in the local paper and they seemed to have found a benefactor who 
would help them out. Mr Carter owned a number of shop buildings in the 
town. He had offered them free use of a huge shop in a great location if 
they could just raise enough money to refurbish it and kit it out. Greg 
and Nicole were going to meet him at the shop to see how much work 
needed to be done, and what the deal would be. They wondered if they 
should tell him how the fire really started.  

 
 

Small groups: discussion

http://www.transforminglives.org.uk/
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4) David Smith is a Christian modern 
languages teacher. In the early years of 
his career he felt dissatisfied with the 
way languages were taught, but wasn't 
sure why. Then it dawned on him that 
he was unhappy with the fact that the 
textbooks seemed to teach ‘tourist 
French’. Careful examination of the 
exercises used showed that most were 
about ‘getting what you wanted as a 
tourist out of foreigners’. This is not the 
attitude towards strangers that is taught 
in the Bible. To use Tom Wright’s 
analogy, his teaching was not true to the 
first four Acts. 
 

• What ‘story’ were pupils getting 
from the way they were learning 
French? 

• What perspective might a 
Christian teacher choose to bring 
out instead? These Bible 
passages might help you:  

o How does Jesus want us 
to treat strangers 
according to Matthew 
25:35? 

o What can we learn from 
the story of the Good 
Samaritan about the way 
we should treat people  
from different ethnic 
groups to us? Luke 10:30-
35 

o How does God tell the 
Israelites to treat 
foreigners in Leviticus 
19:34? 

• What might change about a 
French lesson if a Christian 
teacher decided to tell this ‘story’ 
instead? 

 
David decided to revise the curriculum 
so that the story it told was that we 
learn a foreign language in order to be 
better equipped to offer hospitality to 
the stranger. This reflects a key biblical 
theme. The vocabulary and grammar he 
taught didn't change a lot, but the 
resources he used did. The emphasis of 
his lessons became understanding the 
way of life of French people. For more 
information see 
www.transforminglives.org.uk/ 
classroom.php 

 
 
5) Think about your work or the 
activities you are involved with in your 
community. Is there anything that 
stands out as not fitting into the fifth 
act of God’s story – that is not as God 
intended it to be? What do you think 
God’s redemption of that area would 
look like? How can you work towards 
that? 
 
6) On a map of your local area, mark 
where people work or spend most of 
their days. If people work outside of 
the area that the map covers, get them 
to draw an arrow at the edge pointing 
in the appropriate direction. If the 
group doesn’t know each other that 
well it may be helpful for people to 
spend a minute or two explaining what 
they do at work, or during the day. 
Invite people to identify some of the 
underlying stories told in their place of 
work. How would they like to change 
them so that a ‘fifth act Christian’ story 
was told instead? Spend some time 
praying for God’s kingdom to come in 
the areas where you live and work.  
 
 
 
To follow up: 

• Explore some of these themes 
further on the Transforming 
Lives website. Start on the page 
about being a fifth act Christian, 
and explore the links. 
www.transforminglives.org.uk/ 
vocation.php 

 

Small groups: discussion

http://www.transforminglives.org.uk/vocation.php
http://www.transforminglives.org.uk/classroom.php
http://www.transforminglives.org.uk/
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Discussion three: Being a Christian  
in a multicultural society 

Aim: to consider how Christians can be 
a positive influence in a situation where 
Christian faith is not the norm. 
 
You’ll need: 

• copies of HSBC adverts – see 
the icebreaker 

• paper and pens 
• Bibles 
• Transforming Lives DVD clip 

Christian Teachers Transform 
Learning and equipment to show 
it, including loud speakers 

 
Icebreaker 
Download two or three of the HSBC 
airport adverts that invite you to 
consider different perspectives on 
topics, and print copies. For example, 
one asks which is work and which is 
play – a baby or a laptop? Another asks 
which is pain and which is pleasure – 
red-hot chillies or high stiletto shoes? 
You’ll find them at 
www.yourpointofview.com/hsbcads_air
port.aspx. Invite people to discuss the 
questions raised. Is there any 
consensus in your group?! Do people 
agree with the slogans on the ads – for 
example, ‘The world would be a dull 
place if everyone agreed on everything’ 
and ‘An open mind is the best way to 
look at the world’? 
 
The discussion 
1) How multicultural is your world? 
Think back over the last week and give 
yourself a point for every culture you 
encountered that is different to your 
own. Think about: 

• People you spoke to – friends, 
neighbours and colleagues 

• Meals you ate or shops you 
visited 

• TV or films that you watched 
• Music you listened to 
• Places you visited 

This is not an exact science, just a way 

into discussing the subject! Who has 
got the most points? Talk about your 
experiences in the week. What are the 
benefits of living in a multicultural 
society? What are some of the 
challenges it brings? How do 
multicultural issues impact your life 
even if the place where you live and 
work is not multicultural?  
 
2) One of the challenges of living in a 
multicultural society is coping with 
different beliefs and opinions. We can 
get the impression that it is better not 
to be explicit about our opinions in 
case we offend someone. Perhaps it is 
better to leave it to people to make up 
their own minds. But is that really the 
best approach? Imagine this scenario: 
A doctor is looking after a patient who 
is seriously ill. There are a number of 
treatments available to help the 
patient. The doctor has strong 
opinions on which of those she thinks 
her patient should follow. But leading 
specialists disagree on the best 
treatment for this particular disease. 
List the different ways that the doctor 
could approach this problem in terms 
of the information she gives the 
patient. What do each of those options 
say about the value the doctor places 
on her patient? Which approach would 
you want a doctor to take with you if 
you were the patient? 
(There are some ideas at the end of 
these notes to help you.) 

  
3) Another area of controversy in a 
multicultural society is whether people 
should be explicit and open about 
their faith and beliefs in a public 
setting. A Christian teacher is faced 
with similar challenges to the doctor 
when talking about her faith in school. 
What are the three approaches the 
teacher could take which parallel the 
dilemmas facing the doctor in the case 
study above? 

Small groups: discussion

http://www.yourpointofview.com/hsbcads_airport.aspx
http://www.transforminglives.org.uk/
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If you had children in school being taught 
about the Muslim faith by a committed 
Muslim, which approach would you want 
them to take and why? 
(There are some ideas at the end of these 
notes to help you.) 
 
4) Watch clip three from the Transforming 
Lives DVD called Christian Teachers 
Transform Learning. Discuss together: 

• What stood out from the clip for 
you? 

• How does Dave Bennett feel about 
being in a multicultural school? 

• What is his approach to dealing 
with that challenge? 

• What has enabled Dave and his 
colleagues to have such a 
constructive friendship even 
though they think very differently 
on some issues? 

 
5) Set the context for the Bible passage. 
Around 600BC, Daniel and his friends 
were among the Jews who were taken 
into captivity in Babylon.  
Read Daniel 1:1-21. Discuss together: 

• What differences in culture and 
lifestyle did Daniel and his friends 
have to cope with? 

• Daniel didn’t reject everything 
about Babylonian culture. What 
was he happy to go along with? 

• Why did he take a stand over the 
food and wine? 

• What parallels can you see 
between this passage and living as 
a Christian in our culture? 

• Daniel negotiated quite skilfully 
with the chief official. What could 
you learn from him in tackling a 
similar situation? 

• What was the outcome of Daniel’s 
stand? Why? 

 
6) Talk together in twos. Discuss how 
relevant this is to your place of work or 
the community you live in. What 
challenges do you face? Pray for each 
other. Pray for any Christian teachers that 
you know. 
 
 
 
 
 
 

To follow up: 
• Explore some of these themes 

further on the Transforming Lives 
website. Start on the page about 
Daniel, and explore the links. 
www.transforminglives.org.uk/ 
call_daniel.php 

• For a really good reflection on 
Daniel as a model for Christians 
today see Gerard Kelly's book 
Stretch: Lessons in faith from the 
life of Daniel published by 
Authentic. 

 
Some ideas for item 2: 
The doctor could: 

• Tell the patient what her opinion 
is, ignoring or rubbishing the 
other specialists’ views. This 
doesn’t respect the patient – it is 
his body after all.  

• Tell the patient about all the 
treatment options and leave him 
to make up his own mind. But 
this means the patient misses out 
on the doctor’s conviction that 
one treatment is best and on her 
knowledge of the patient.  

• Tell the patient about the 
treatment options and the 
controversy surrounding them, 
while making her own views 
known. This gives the patient a 
genuine opportunity to make his 
own decision. 

 
Some ideas for item 3: 
The teacher could: 

• Teach Christian beliefs only, 
rubbishing other faiths. 

• Stress what different faiths have 
in common and gloss over areas 
of disagreement so that pupils 
get the impression that all faiths 
are more or less the same. 

• Be clear and accurate about what 
people of different faiths think on 
different issues and the way they 
practice their faith. Be honest 
about her own Christian beliefs in 
a way that allows pupils to 
consider them alongside their 
own beliefs. 

 

Small groups: discussion

http://www.transforminglives.org.uk/call_daniel.php
http://www.transforminglives.org.uk/
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